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summer sessions, overloads or other one‐time payments; endowed  distinguished professor 
supplements; funds held in the WSU Foundation or other endowment income; research grants; or 
any other administrative or external funding.  Neither the employee nor the University will make 
mandatory retirement contributions on the incentive payment amount and the incentive payment 
amount cannot be used in the calculation for voluntary retirement plan contributions.  

VSIP approved participants will not be eligible for future merit increases.  

Who is eligible for the VSIP?  

The VSIP is available only to eligible WSU Faculty and Staff who are active participants in the 
KBOR Mandatory retirement plan, the KPERS Retirement Plan or the KP&F Retirement Plan 
who:  

1. Are 62 years of age or older at the Retirement or Separation Date;  

2. 
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faculty or staff member. Additionally, the University will need to begin planning to meet the 
academic and departmental needs prior to your actual separation date.  

Potential participants are strongly urged to consult with an attorney of their choice and at their own 
expense. They are also encouraged to discuss this option with their family and personal tax advisor 
as the University cannot provide tax advice or legal advice.  

What is the deadline for the Notice of Retirement Document to be returned?  

If you are accepted for the VSIP, the Notice of Retirement document must be completed and 
submitted no later than 5:00 p.m. CST on Wednesday, October 28, 2020.   

Your signature is binding and indicates the date you agree to leave University employment and 
may not be rescinded.  

After I submit my Notice of Retirement Document, what do I need to do? 

If you returned your Notice of Retirement, you will receive by e-mail a Separation Agreement with 
Waiver and Release on document. You should receive this on Monday, November 9, 2020.  If you 
do not receive this document and believe you should have, please contact VSIP2020@wichita.edu.   

Th
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Can I direct the lump sum and/or my leave payouts into a tax-deferred retirement plan?  

You can elect to direct some of your sick and/or vacation leave payout into a voluntary retirement 
plan. The VSIP lump sum incentive payment amount will not be included in the calculation of 
mandatory retirement contributions and will not be included to calculate the maximum deferral for 
voluntary retirement plan contributions. You may contact vsip2020@wichita.edu to receive 
information about the maximum amount you can defer into the KBOR voluntary 403(b) retirement 
plan and/or the 457 Deferred Compensation Plan. The IRS provides maximum deferral 
information in late October/early November for the following calendar year.  

Are employees who are in 100% grant funded positions eligible to participate?    

No, employees whose positions are entirely funded (100%) through grants are not eligible to 
participate in the VSIP.  The VSIP is intended for eligible employees in state-funded 
positions.  However, WSU may consider eligible employees in positions funded from other 
sources, such as restricted fees, if doing so is in the best interest of the University.  

Does the rehire policy apply to individuals seeking employment at a WSU affiliate, such as 
the WSU Alumni Association or WSU Foundation?  

No, the policy only pertains to VSIP program participants seeking positions at WSU. There are 
other important stipulations of rehire that would also apply during and after the twelve-month 
period, which are outlined at Working After Retirement (as defined and further described at 
www.wichita.edu/services/humanresources/VSIP/workingafterretirement.pcf).    

Is it advisable to discuss this possibility with one’s supervisor before submitting the interest 
form?    

The decision to submit an application must be an independent and voluntary decision. Supervisors 
have been directed to neither encourage nor prohibit employees from applying.  

What are the basis for any denials due to “best interest” of the WSU community?  

Since the VSIP is not an entitlement, applications are approved, rather than denied, based on the 
best interest of the WSU community. Any approvals must be consistent with the needs 
of WSU and must result in a benefit to the WSU community. Each approval will be granted based 
on the best interest of the University community, as to be determined by the employee’s division 
leader as follows: President; Executive Vice President/Provost and Professor; Senior Vice 
President for Industry and Defense Programs/Executive Director of NIAR; or Vice President for 
Finance and Administration (“Division Officer”).  

For example, a significant cost savings as determined by the college, department and/or campus 
administration may result in a benefit to the WSU community.  

Eligible applicants will be approved without regard to the individual’s protected characteristics or 
protected activity.  
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Is it true that the open positions will need to be left vacant or is that a college and/or 
department determination?  

Funding of VSIP will be provided through the existing FY 2021 budget of each VSIP approved 
position. Departments are encouraged to keep the VSIP-approved position vacant for at least a 
sufficient period in FY 2022 to cover the remaining cost.  Should a department request to fill a 
VSIP position prior to that time, they may receive, through an approval process, central funding 
for such purposes. For VSIP positions funded from restricted resources, approval of central 
funding may be approved to cover remaining costs not yet recouped through the time of the 
vacancy. All requests to fill a VSIP vacated position must be approved through the Position 
Exception Review process. Central funding will not be provided for positions funded by research 
grants, endowments, federal funds, or for any other external funding.   

I have been told that anyone with an administrative appointment cannot apply for VSIP.   I 
cannot find that requirement anywhere, is this true?  

An administrative appointment does not preclude a faculty member from qualifying for VSIP. 
However, their incentive payout would be based on their base salary which is defined either as 
(i) academic-year salary for those budgeted on a less than 12-month schedule; or (ii) fiscal-year 
salary for those budgeted as 12 months in the FY 2021 budget.. The VSIP Incentive Payment does 
not include any other payments such as additional compensation (sometimes referred as stipends), 
faculty payments for summer sessions, overloads or other one‐time payments; 
endowed  distinguished professor supplements; funds held in the WSU Foundation or other 
endowment income; research grants; or any other administrative or external funding.   

   

 


