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(If interdisciplinary, please list your core teaching faculty and department name if external to academic
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NAME (List departmentf external to unit) SIGNATURE TENURE OR NON
TENURE TRAC

Angela Beeler, AssistaRtofessor, School Psychology

Angela Beeler (May 5, 2020)

Mia Bonitto, Assistant Clinical Professor, School Psychology Mia Bonitto

Mia Bonitto (May 5, 2020)

Tenure Track




Philip Mullins, Assistant Professor, Counseling

Tenure Track

Jean Patterson, Professor, Educational Leadership

Marlene Schommer

Jean A Patterson

Jean A Patterson (May 5,2020)

Tenured
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Campus Culture — CLES prides itself on adding to a positive campus culture. Every program is
continually examined to determine how we can better meet evolving student and community
needs. When school districts approached us with a need, such as helping teachers and parents
better understand and handle behaviors associated with autism spectrum disorders, we created
tiered levels of programming (a one week, market-based training, graduate and undergraduate
certificates, and an upcoming master’s degree) in applied behavior analysis to suit community
needs.

Partnerships — each program in the CLES department engages in community outreach and
meaningful partnerships particularly with local school districts and non-profit agencies. The
interdisciplinary nature of the programs lends itself to communication and idea generation among
counselors, school psychologists, educational leaders and educational psychologists. This
allows us to stay current and nimble in our course offerings.

Inclusive Excellence — CLES has worked diligently to increase diversity in both its student
population and in its faculty. We strive to create a welcoming environment for all students so
they can grow and flourish in their graduate studies.

E. Provide an overall description of your program (s) including any
changes made since the last review?

EdD in Educational Leadership: The EdD is a 55-hour professional doctoral program, with most
graduates pursuing careers in K-16 leadership; about 15% go into faculty positions in higher
education. It is the only doctoral program in the College of Applied Studies. Itis premised on a
scholar-practitioner model where students theorize their experience and learn the inquiry process
through field-based research. Completion of the program requires students to pass a written
comprehensive exam, and to defend a research proposal and the final dissertation before a




MEd in Educational Leadership: This 33- hour program prepares individuals for careers as
principals, assistant principals, and other leadership roles in Kansas’ schools. The integrated
curriculum includes extensive practicum experience in schools supervised by an on-site mentor
and a university faculty member. In 2017, a 15-21-hour Building Level Leadership Certificate
program was implemented, allowing practicing professional educators holding a current Kansas
teaching license and who also have a master’s dp




Part 2: Faculty Quality and Productivity as a Factor of Program

Quality

The quality of the program/certificate as assessed by the strengths, productivity, and qualifications of
the faculty in terms of scholarly/creative activity and servigfer to instructions in the WSU Program
Review Instructions for more information ammapleting this sectiorlables4 (Instructional FTE), 6
(Program Majors) and 7 (Degree Production) from OPA can be used to help with this section.)

*Winning by competitive audition. **Professional attainment (e.g., commercial recording). ***Principal role in a performance.
****Commissioned or included in a collection.
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each year during the annual evaluation of untenured faculty. These expectations and goals form the
foundation for evaluation for tenure in the context of the tenure criteria established by the faculty of
the College, but do not constitute a definitive review for tenure. A terminal degree in a field
appropriate to the discipline in which the candidate teaches or conducts research, scholarship, or
creative activities is normally required for appointment or promotion to the rank of assistant
professor, associate professor or professor. Exceptions to this guideline will require careful
documentation based upon an adequate rationale. The award of tenure normally requires
documented evidence of effective teaching/librarianship and a record of research, scholarship, or
creative activities which has earned recognition in professional circles at the regional or national
level.

The College of Applied Studies (CAS) asserts itself in this process by establishing criteria for tenure
and promotion that set parameters intended to assure consistency with the unit’s conceptual
framework for professional educators and related disciplines as appropriate, as well as with the CAS
mission and the university’s values as expressed through the WSU Strategic Plan. The CAS, in
alignment with the WSU Strategic Plan, values the following, which provides the framework for
positive risk taking:
" Developing unique applied learning or research experiences for students.
Pioneering and integrating interdisciplinary curricula and experiences.
" Capitalizing on relevant trends that increase quality educational opportunities in a distinctive
way.
" Accelerating the discovery, creation, or transfer of new knowledge.
" Empowering students to create a campus culture and experience that meets their changing
needs.
" Enhancing learning via the creation of a campus that reflects — in staff, faculty and students —
the evolving diversity of society.

CAS Criteria fo r Tenure and Promotion
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advisor publications
Additional teachingExtra Students Reports
teaching load

Student retention in classes| Students Retention data

Coop/Internship faculty
advisor

Students, schools and agenciegs Number of students, reports

Table 2. Examples of Research Scholarship

Example

Audience

Applied disciplinespecific Academics

research

Pagell

Assessment/ Documentation

Peer reviewed publicationsonference
presentations







B. Provide a brief assessment of the quality of @eufty/staff using the data from
the table above. Include details related to productivity of the faculty including
scholarship/research and creative activity and services. (i.e., some departments
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indicates that students rate a majority of courses in the Very Good to High range. When faculty
members have poor course evaluations, they are counseled on ways to improve. One
probationary faculty member in school psychology was not renewed after serious student
complaints were raised and validated. Students generally find the courses offered in the
department to be rigorous and of value to their career goals. Several of our faculty members
have received college and university awards including the WSU Young Faculty Scholar Award,
and the College of Applied Studies Awards for Excellence in Research, Excellence in Teaching
Technology, and Excellence in Service. Several faculty members serve on Editorial Boards and
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Part 3: Academic Program(s) and Emphases

Analyze the quality of the program as assessed by its curriculum and impact on students for each program (if
more than one). Attach updated program assessment plan(s) as an appendix

A. Undergraduate programs:

1. Please reviewWable8 provided by the Office of Planning and Analysis. Iptibgram ACT below 20
(triggered by KBOR defined Minim&)? Yes [X] No

If yes, please explain the average ACT scores for your students.
N/A—-no undergraduate programs in CLES

B. Graduate programw 14p( y)-0.6 .3 te p44.26 630.6 0.24 0.239 re f 54 629.58 0.24 1
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C. Accreditation status: If accreditation is previously noted, please add:
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D. Assessment of Learning Outcomes
1. Complete the table below with program level dakdentify the principal learning outcomes (i.e., with what skills does your Program expect
students tograduate) and pvide aggregate data on how students are meeting those outcomes

MEd in EDUCATIONAL PSYCHOLOGY:
Learning Outcomes






demonstrates legal and
ethical use of assessment,
evaluation, and research in
multicultural contexts.

2. Course Grade in CESP 822
Assessment in Counseling

3. Course Grade in CLES 810
Research and Program Evaluation
in Counseling

Grade of B- or Better

Grade of B- or Better

rubric

2. highly effective or
effective on all items of
rubric

3. highly effective or
effective on all items of
rubric

better

2019: 100% of student
scored effective or
better

2018 (Program
Evaluation): 100% of
student scored effective
or better

CESP 822: 100% of
student scored effective
or better

CLES 810: 97.2% of
student scored effective
or better

use of assessment,
evaluation, and
research has been
demonstrated.

No revisions
necessary

6. The professional school
counselor has knowledge of
career development and
applies a multi-tier approach
for counseling all learners
through their developmental
stages.

7. The professional school

1. Practicum Evaluation (Career
Development)

2. Course Grade in CESP 815
Career Counseling
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Rubric

Grade of B- or Better

1. highly effective or
effective on all items of
rubric

2. highly effective or
effective on all items of
rubric

2017-2019: 100% of
student scored effective
or better

Proficient knowledge
of career
development has
been demonstrated.

No revisions
necessary
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4: The school psychologist, in
collaboration with others,
develops appropriate
behavioral, affective,

2017-2019
1. Comprehensive Examination:
Standard 4 Questions

Comprehensive

multiple choice test.

1. Correctly answers 70
% of questions.

2017- 2019: 100% of
candidates passed all
assessments for this

standard

Rating Scale 2. Ratings of 3, 4, or 5

adaptive, and social goals for 2. Practicum Field Experiences on 70% of indicators.
students of varying abilities, Evaluation: Performance Indicators Rubric
disabilities, strengths, and for Standard 4
needs, implements 3. 70/100 points
interventions to achieve those | 3. Intervention Project
goals, and evaluates the
effectiveness of intervention.

2017-2019 Comprehensive 1. Correctly answers 2017- 2019: 100% of

5: The school psychologist
demonstrates the sensitivity
and skills needed to work with
individuals of diverse
characteristics and to
implement strategies selected
based on individual
characteristics, strengths, and
needs.

6: The school psychologist
has knowledge of general
education, special education,
and other educational and
related services and
understands schools and
other settings as systems.
The school psychologist
works with individuals and
groups to facilitate policies
and practices that create and
maintain safe, supportive, and
effective learning
environments for children and
others.

1. Comprehensive Examination:
Standard 5 Questions

2. Practicum Field Experiences

Evaluation: Performance Indicators
for Standard 5

2017-2019
1. Comprehensive Examination:

Page?1

multiple choice test.

Rating Scale

70% of questions.

2. Ratings of 3, 4, or 5
on 70% of indicators

candidates passed all
assessments for this
standard




8: The school psychologist
works effectively with families,
educators, and others in the
community to promote and
provide comprehensive
services to children and
families.

9: The school psychologist
evaluates research, translates

2017-2019
1. Comprehensive Examination:
Standard 8 Questions

2. Practicum Field Experiences

Evaluation: Performance Indicators
for Standard 8

Page?22

1. Comprehensive
multiple choice test.

2. Rating Scale

1. Correctly answers
70% of questions.

2. Ratings of 3, 4, or 5
on 70% of indicators

2017- 2019: 100% of
candidates passed all
assessments for this

standard




Educational Leadership MEd
Learning Outcomes Assessment Type (e.g.,
(program standards)
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responding to diverse
community needs and
interests, and mobilizing
community resources.

5. An education leader at the
building level applies
knowledge that promotes the
success of every student by
acting with integrity, fairness,
and in an ethical manner.

3. Community Resources and
Business Partnerships Rubric
Project and reflection

1. Praxis Il Praxis
2. Mentor Evaluation in EL 845 3ubric

3. Community Resources and
Business Partnerships
Project and reflection
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3. Acceptable or Target
rating on each of 12
criteria



knowledge in the discipline of score of 32 passed these

educational leadership, 2. Comprehensive Exam Rubric assessments.
including theories of 2. 100% Acceptable

leadership, organization, ratings on 20 rubric items

policy analysis, diversity, or a minimum score of

equity, and socio-cultural 80

contexts of schools, and
research perspectives,
theories, and methodologies.

3.The doctoral candidate 1. Field Study Assessment Rubric 1. 100% Acceptable
works collaboratively and ratings on 8 rubric items,
communicates effectively in or a minimum composite
multiple contexts with diverse score of 32

groups. 2. Comprehensive Exam Reflection Rubric

2. 100% of 3rating424.6047.98 -0 0 7</MCng.6047.98 -0 0.8 ()]TJ 0 -1.158 Td Td ()Tj, >>Bng.654r
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The graduate degree programs offered in the Department of Counseling, Educational Leadership,
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. Overall Assessment
1.
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Part 4. Student Need and Employer Demand
Analyze the student need and employer demand for the program/certificate. Complete for each program if
appropriate

| Employment of Majors*
N
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Demand for the master’s degree in Counseling (School and Mental Health) has increased with 49
applicants each year, with 42 of those being admitted, and 36 students enrolling in classes. Graduates
of this program pursue careers as school or career counselors in K-12 and post-secondary education
and as mental health counselors working in private practice or agencies where mental health services
for adults and children are provided. The projected growth rate for school counselors is 9%, for mental
health counselors it is 22%, and for jobs in post-secondary teaching it is projected at 11%.

Demand for the master’s degree in Educational Psychology has remained steady over the past three
years, with an average of 13 applicants, 10 being admitted, and 8 enrolling in the program. A majority of
these students go on to pursue the EdS in School Psychology. Other graduates pursue doctoral
degrees in Psychology or a related discipline. Many graduates with a master’s degree in Educational
Psychology work in private industry or become post-secondary teachers. The job growth rate for
careers in Educational Psychology is 14% and 11% for post-secondary teachers.

The Educational Specialist degree in School Psychology is a highly specialized discipline, where the
demand for program rarely meets the need in the field for licensed school psychologists. Demand for
the program has increased slightly, with an average of 9 applicants, 9 being admitted, and 8 enrolling in
the program. However, after making significant changes to the program, the current cohort for Fall
2019 is was over 60 students. The EdS in School Psychology prepares graduates to work as school
psychologists in K-12 education. The job growth rate for careers in School Psychology is 14%

% Uner-represented Minorities on Census D&LES
Year WSU % Counseling % Ed Psychology % Ed Leadership % Ed Leadership %
MEd EdD
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our programs, bring new perspectives, and increase representation of broader cultural values. Our current
faculty include 3 Latina/o faculty, 5 international faculty, 2 Africareican faculty, and 7 White faculty
members. In addition, we have sought diversify faculty and students with regard to disability status, gender
identity, and sexual orientation. We have also reached out to diverse students through the office of giversit

Page32



Page33



Part 6: Graduate Enrollment Management (GEM)

For each graduate program, sumnmgiand reflect on the progress you have made toward your GEM plan
following the (a)(d) template.

A. Briefly summarize the GEM plan, paying particular attention to the vision,
actions, and GEM evaluation.

Recruitment Efforts & Investment:

The CLES Department has undergone a great deal of change and growth since the last GEM report.
The Department Head continued to challenge each program to design and/or implement a hew vision
and to consider making changes that would increase enroliment and eliminate barriers to admission.
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B. Discuss how graduate assistantships are being used to advance the GEM
goals.

For decades, assistantships have been assigned to untenured faculty as graduate research
assistants. Departmental assistantships are assigned in alignment with strategic plan goals and
graduate enrollment management goal plans. Our students have presented at state and national
conferences and published with faculty. We would like to be able to maintain our graduate
assistantships to increase their exposure to research and to use assistantships as marketing tools,
especially to recruit and retain diverse applicants, international students, and those with financial
need.

C. Provide an assessment of successes, challenges, and deficiencies with th
GEM plan.

CLES Program Assessment (KBOR report) updates from 2015 report:

Strengths: CLES graduate degree programs are rigorous and of high quality. The faculty are well -
qualified, with a balance of practical experience and research and scholarly productivity expected
for graduate degree programs. Although the programs are intended for practitioners in the
disciplines, they do not divorce practice from theory and inquiry. Program graduates are well
prepared for careers in their respective disciplines. The potential exists for continuing to expand
programs and instructional modalities (e.g. hybrid, online, off campus).

Weaknesses:

1. There is a need for additional tenured/tenure-eligible faculty to carry forth the goals identified
in the strategic plan. Pursuing CACREP accreditation for the counseling program, expanding
other programs, increasing course offerings, and providing more instructional modalities
requires additional faculty resources and support. We have noticed a decrease in student
satisfaction with advisement due to increased enroliment in the counseling program. We still
rely heavily on lecturers to teach core courses in most programs. It is challenging to recruit,
hire, and retain faculty members with the requisite practical experience who also have the
potential for scholarship. Clinical faculty are needed in professional fields and should be
valued. Hiring faculty in School Psychology, Counseling, and Applied Behavioral Analysis is
particularly difficult given shortages in the field.

1. Although we have more students from under-represented groups in our programs, many
students are from the dominant culture. There is a need for more support for graduate
students, especially as we increase the number of full-time and international students. —
International enroliment has been down overall. We have increased representation from
diverse and first-generation students. This is still a major goal for our programs.

2. There has been a slight decline in enrollments for the MEd in Educational Psychology and
the Med in Educational Leadership, a trend we continue to take steps to address in the
strategic plan. — Enrollments are up exponentially in School Psychology. We have
developed an EdD track and a HESA masters track in Educational psychology in order to
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marketing/recruitment and advisor position. A college and/or university-wide campaign to
market graduate degree programs is needed.

Opportunities: The strategic planning process facilitated finding creative ways to integrate and
think holistically about what appears to be distinct disciplines. We have crossed disciplines to
create a sports counseling track, a HESA program track, and the Applied Behavioral Analysis
Certificate. We are looking at potential collaborations with Spanish, gender studies, and
communication sciences and disorders. We are launching a counseling track in Addictions and
proposing a Student Athlete Mental Health Certificate. Our clinic will assist in many endeavors
across CLES programs and will allow us to contribute to the larger Wichita community. In
addition, CLES has secured the hiring of the first Latinx cluster hire and this will allow us to
create new interdisciplinary offerings. Offering PhD programs in Counselor Education, School
Psychology, and Educational Psychology would help enroliments and provide valuable applied
learning and teaching experiences for students. Educational Psychology program faculty have
the capacity to expand research course offers to other disciplines on campus. CLES faculty
have the expertise and desire to offer courses and programs using multiple modalities (face-to-
face, hybrid, and online). Many of the weaknesses are also opportunities.

Threats: The lower quality of programs offered by competitors continues to be a problem. These
programs are popular with students because they are less rigorous and have fewer
requirements. It is frustrating because KSDE and the Higher Learning Commission also accredit
them. We have moved the District Licensure Certificate program to an online format in order to
compete. We have also hired a faculty member funded through online learning to provide
courses for Educational Leadership and Educational Psychology. It will again be difficult for
education-related programs to increase or even maintain enrollment given the fiscal crisis facing
the State of Kansas with regard to educational funding. Educational leadership has been hard
hit. Our programs have tried to adapt to make themselves much more appealing to the market.
We have researched our competition and endeavored to create offerings that will meet the
needs of the community. For example, as School Counselor demand decreases due to funding
constraints, the need for agency counselors will increase. We therefore developed a Clinical
Mental Health Counseling program. As expected, we saw
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Part 7: Undergraduate Enrollment Management

For each undergraduate program, summarize and reflect on the progress you have made toward your college’s
enrollment goals.

A. Briefly describe how the department and faculty have engaged in
undergraduate strategic enrollment management including both
recruitment and retention initiatives and activities.

N/A

B. Provide an assessment of successes, challenges, and deficiencies with
departmental activities.

N/A
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Part 9: Program Goals from Last Review

Report on the Program’s/certificate’s goal (s) from the last revigsv.the godls), data thatmay have been
collected to support the goal, and the outcome. Complete for each program if appropriate
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Part 10: Forward -facing Goals

Identify goal(s) for the Program to accomplish in time for the next review. Goals must be Specific, Measurable,
Attainable, Realistic and Time-bound (SMARIRd should be tied to the university and college strategic plans.

Complete the table.

Table4 Forward Facing Goals for Program Review Period

Program/Certificate Goal | Specific Measurable ‘ Attainable ‘ Realistic ’ Time ‘
bound

Create an ABA master’s Yes- concrete Yes
degree program to meet
needs of community
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