




Faculty Senate Workload/review committee Report/Recommendations (5.3.19) 

 

3  

Appendix A 
 

Current Policy Recommendations from Taskforce 
It is acceptable to establish differential criteria for tenure and promotion for 
faculty with different assignments, so long as the differential criteria and the 
nature of the faculty assignments are clearly identified and recorded on the 
annual evaluation form.  https://www.wichita.edu/about/policy/ch_04/ch4_21.php  

 

Workload: Tenure and promotion (incentive) process for tenure-eligible 
faculty- clear incentive policy for promotion including specific criteria for 
promotion 
 
TENURE TRACK 
The award of tenure normally requires documented evidence of effective 
teaching/librarianship and a record of research, scholarship, or creative 
activities which has earned recognition in professional circles at the regional 
or national level.  
 
    Assistant Professor     Evidence is normally expected of the following: A) 
demonstrated adequacy in teaching/librarianship; B) potential for 
achievement in research, scholarship, or creative activity; and C) some 
University service appropriate to the mission of the department and 
College/School/University Libraries. 
 
 
 
    Associate Professor     Evidence is normally expected of the following: A) 
documented effectiveness of teaching/librarianship; B) a record of research, 
scholarship, or o thea( t)arch, 
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- course innovation 
- course improvement 
- conceptual insights from 
course preparation or 
discussion 
- faculty insights from 
supervision of theses and 
dissertations 

- cross disciplinary teaching 
- multi-disciplinary teaching 
- integrative courses 
- capstone courses 

- course innovation 
- course improvement 
- conceptual insights from 
course preparation or 
discussion 
- faculty insights from 
supervision of theses and 
dissertations 

- course innovation 
- course improvement 
- conceptual 
insights from course 
preparation or 
discussion 
- faculty insights 
from supervision of 
theses and 
dissertations 
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Appendix B   DRAFT- POLICY 
Faculty Workload  

Current policy: ADD to Workload 
It is acceptable to establish differential criteria for tenure and promotion for faculty with different assignments, so 
long as the differential criteria and the nature of the faculty assignments are clearly identified and recorded on the 
annual evaluation form.  https://www.wichita.edu/about/policy/ch_04/ch4_21.php 

ADD: Faculty work in three areas: student-centered work (e.g., teaching), disciplinary/professional-
centered work (e.g., research), and community-centered work (e.g., service).  And workload refers to 
�³�W�R�W�D�O���S�U�R�I�H�V�V�L�R�Q�D�O���H�I�I�R�U�W�����Z�K�L�F�K���L�Q�F�O�X�G�H�V���W�K�H���W�L�P�H�����D�Q�G���H�Q�H�Ugy) devoted to class preparation, grading, 
�V�W�X�G�H�Q�W���Z�R�U�N�����F�X�U�U�L�F�X�O�X�P���D�Q�G���S�U�R�J�U�D�P���G�H�O�L�E�H�U�D�W�L�R�Q�V�����V�F�K�R�O�D�U�V�K�L�S�«�����S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���J�R�Y�H�U�Q�D�Q�F�H���D�F�W�L�Y�L�W�L�H�V����
and a wide range of community services..." https://www.aaup.org/issues/faculty-work-workload/what-do-
faculty-do 




