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3.37 Personnel Files v9 

Strengths Limitations Recommendations 

      

   who reviews, what is the process.  #3 makes it sound 
as if we're being assigned a responsibility to find out 
what's in it and keep track of that.   

Soften language of 3 so it doesn't read as a "charge." 

      

Clear and 
concise 

PROCEDURE #5 and #6: This may indicate that faculty 
files are only within the dept, Academic Affairs, and 
HR. However, they may also have files within their 
dean's office. 
 
PROCEDURE #8: It is unclear who reviews the 
concerns and what the outcomes may be. 

PROCEDURE #6: "faculty activity reports" should be 
"Performance Evaluation Form" 

 

3.XX Whistleblower v6 

Strengths Limitations Recommendations 

Seems to account for 
everything. 

    

Straightforward "Retaliation" only includes direct 
actions and does not include or 
mention indirect actions 

Good-Faith Disclosure: "


